
 

  

Glenfrome Primary School Equality Objectives 2024-26 
Inspiring wonder, Developing confidence, Celebrating Community 

Respect, Fairness, Courage, Aspiration, Joy, Kindness 
 

Our Key Principles:  
All children and adults are of equal value.  
We recognise that people have different needs and understand that treating people equally does not always involve treating them the same.  
We understand the importance of equity in our approach to equalities and therefore make adaptions to the way in which we work to ensure this.  
We recognise, respect and value difference and support diversity as a strength.  
We nurture and encourage positive relationships.  
We work hard to ensure all children achieve with a focus on our most vulnerable.  

           We aim ensure that no one will experience less favourable treatment or discrimination because of any of protected characteristics from the Equality Act 2010: 
 
Please click here for our Equalities Policy which underpins this document.   

 
 
Section A: consistent practice – what we always do 

Equality 
Strand 

Action How will the impact of the 
action be monitored? 

Who is 
responsible  

What are the 
time frames? 

Success indicators 

All  Publish and promote the Equality Plan through 
the school website, newsletter and staff meetings. 

Question about parent 
awareness of Equality 
Scheme in annual survey? 

HT / DHT Annually Staff are familiar with 
the principles of the 
Equality Objectives and 
use them when 
planning lessons, 
creating class room 
displays 
 
Parents are aware of 
the Equality Objectives 

All Monitor and analyse pupil achievement by race, 
gender and disability and act on any trends or 
patterns in the data that require additional support 
for pupils.  

Attainment and progress data 
analysed by race, gender and 
disability  

Head / DHT Terms 2, 4 and 
6 

Analysis of teacher 
assessment data at 
pupil progress 
meetings/ 
demonstrates the gap 

https://www.legislation.gov.uk/ukpga/2010/15/contents
file:///C:/Users/o'callaghani.GFPS/Glenfrome%20Primary%20School/Teachers%20-%20General/Policies/current%20policies/Equalities%20Policy%20final%20amends%20IOC%205.3.24.doc


 

is narrowing for key 
groups  

All Ensure that the curriculum promotes role models 
and heroes that young people positively identify 
with, which reflects the school’s diversity in terms 
of race, gender, religion, sexual orientation and 
disability. Continue to embed work to diversify the 
curriculum; a working group to ensure BHM 
continues to be part of the year group calendar 
and integral to the planning rather than an add on.  

Increase in pupils’ 
participation, confidence and 
achievement levels 

curriculum 
lead (SL) 
through 
monitoring 

Ongoing 
 
 

Notable increase in 
participation and 
confidence of targeted 
groups 

All Ensure that displays in classrooms and corridors, 
and books available to children promote diversity 
in terms of race, gender, disability, LGBT and 
ethnicity. 

Increase in pupil 
participation, confidence and 
positive identity – monitor 
through PSHE, Governor 
learning walks, survey results 

SLT/Govs  Ongoing Diversity reflected in 
school 
displays/resources 
across all year groups 
 

All Ensure all pupils are given the opportunity to 
make a positive contribution to the life of the 
school e.g. through involvement in the School 
Council by election or co-option), Eco Schools, 
class assemblies, fund raising etc.  

Pupil voice representation 
monitored by race, gender, 
disability 

SL/IOC ongoing Continued diversity in 
Pupil voice groups 
membership 

Race 
Equality 
Duty 

Reduce the number of racist incidents; Identify, 
respond and report racist incidents as outlined in 
the Plan. Report the figures to the Governing 
body / Local Authority on a termly basis. 
 
Ensure newly inducted staff are aware of the 
Harassment reporting procedures and update 
staff training in cultural competency and best 
practice response to incidents. 

The Head teacher / 
Governing body will use the 
data to assess the impact of 
the school’s response to 
incidents i.e. have whole 
school / year group 
approaches led to a decrease 
in incidents, can repeat 
perpetrators be identified, are 
pupils and parents satisfied 
with the response? 

Head teacher 
/ Governing 
body 

Reporting: 
December, 
April, July 

Teaching staff are 
aware of and respond 
to racist incidents 
 
Consistent nil reporting 
is challenged by the 
Governing Body  
 
 

Disability 
Equality 
Duty 

All members of the school community have the 
opportunity to make it known that they have a 
disability (including a hidden disability.) Add a 
question to entrants form such as do you regard 
yourself as disabled 
 

Monitor forms at start of year 
and ensure provision is made 

SLT, LM Ongoing All parents feel their 
needs are catered for if 
they have a disability of 
any kind.  



 

Disability 
Equality 
duty 

Ensure positive role models are displayed to 
reflect physical disability so that children are able 
to better identify with disabled members of the 
community. 

Governors learning walks SLT Ongoing Increased evidence of 
positive disabled role 
models 

 Community 
cohesion 

Celebrate a range of cultural events throughout 
the year to increase pupil awareness and 
understanding of different communities e.g. 
Diwali, Eid, and Christmas. 

Learning environments Member of 
staff leading 
on PSHE 

Ongoing Increased awareness 
of different 
communities shown in 
Learning environments 

Community 
cohesion 

Plan a community Art event to celebrate the 
diversity in our school and celebrate the learning 
in Black History Month 

Photos on website SL and BHM 
team 

October All community 
members feel 
valued;positive 
response from parents 

Section B: specific equality objectives for 2024-2026 

Work with UWE on identified priorities though the use of the Race Equality Strategic Planning tool: 

• Leadership:  
            Establish baseline data analysis of outcomes and experiences to identify any areas of disproportionality and subsequent objectives 

• Culture of Belonging: 
Self-evaluation and audit of all policies and procedures including staff, parent and pupil feedback 
Establish objectives and next steps 

• Curriculum:  
Further develop pedagogy in History and Geography to develop critical thinking and opportunities for assessment 

• Workforce Diversity 
Consider procedures for recruitment and retention and plan actions to encourage applications from a range of backgrounds 



 

 


